
A report to the community 

At Danville Regional 
Medical Center, our goal is to 
deliver the best healthcare available to 
the residents of the greater Dan River 
Region as we seek to make our commu-
nity healthier. With the help of dedicated 
physicians, employees, volunteers 
and board members, along with your 
continued support and encouragement, 
we continue our passionate pursuit of 
excellence. 

Delivering quality healthcare close to 
home is the single most important 
contribution we make. But there are 

many other ways we make a positive impact on the communities we 
serve.  Here are a few of the ways we are making a difference.

More than $4.3 million in capital improvements

As part of our overall mission to provide our community with more 
access to affordable, high quality health care, we’ve placed many 
new primary care clinics throughout our community to include 
the opening of our Family Urgent Care Center, Family Healthcare 
Center – Mount Hermon and Family Medicine Residency Clinic, 
all of which opened just last year. In 2012, we were also proud to 
announce several new projects that include plans to expand access 
to healthcare in the region by way of replacing the existing Family 
Healthcare Center building in Gretna, plans to bring a diagnostic 
imaging center to Chatham; and also plans to place a free-standing 
emergency department at 125 Executive Drive in Danville. Also in 
2012, we were very proud to provide LifeNet Services for our EMS 
providers. LifeNet is a wireless technology that allows EMS crews to 
send vital diagnostic electric heart data and other information from 
defibrillator and monitor devices used in the field directly to the 
hospital before the patient arrives.

Our affiliation with Duke University Health System has grown stron-
ger, requiring the addition of a second heart surgeon. Our hospital 
was also proud to earn full accreditation status from the Society of 
Chest Pain Centers (SCPC) as a fully accredited Chest Pain Center. 
Our Hospice Agency – Legacy Hospice of the Piedmont – is now 
fully accredited and at full throttle in providing 
compassionate and high-quality end-of-life care 
to patients throughout the region.

We created important partnerships with 
Averett University, Danville Community 

College, the Danville Family YMCA and the City of Danville River 
District Project, who – just as Danville Regional – all play an important 
role in revitalizing and growing the region. A report released last year 
by Chmura Economics & Analytics found that the hospital increased 
spending in the community by 10 percent from two years ago and 
increased employment by 5 percent.

In fact, we invested more than $4.3 million in our facilities last year 
which, in addition to the above, included technology replacement, 
information technology additions/updates, and important facility 
upkeep and maintenance. 

Contributing to our local tax base

Last year, Danville Regional paid $1,834,993 in taxes which helped 
support our city, county and state. This included sales taxes as well 
as property taxes. These dollars help maintain local schools, fund 
the development of roads, recruit business and industry, and provide 
other similar services vital to support and sustain a thriving economy.

Helping those in need

Danville Regional is committed to ensuring the delivery of needed 
healthcare to all members of the community, regardless of ability to 
pay. Last year the cost to Danville Regional was more than $12 million 
to provide services for those without the ability to pay for their care.

Adding new physicians

Danville Regional is creating new physician clinics and expanding exist-
ing clinics in our community.  DRMC has opened seven new clinics and 
added five physicians to existing clinics. In all, 41 new physicians have 
been added to our community over the last two years. In addition to 
these new physicians, the hospital is also training our future physicians. 
The program has grown from seven physician residents in 2010 to 46 
residents in 2012, which represent a $6.5 million dollar impact to the 
Dan River Region economy.

One of our community’s major employers

With an annual payroll of $72,837,334 and 1,248 employees, Danville 
Regional is one of the largest employers in the region. This means that 
our staff and family members attend many of the same schools, shop 
at the same stores and volunteer their time and resources for the 
same organizations as you do. 

We thank you for choosing us for your 
healthcare needs. With your support, we can 
continue making our community healthier.

Eric Deaton, CEO
Danville Regional 
Medical Center
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2012 COmmunity BEnEfit REpORt
Charity and other uncompensated care ............................................................................................................................$  12,082,222 
 Includes unpaid cost of Medicaid as well as charity care and other uncompensated care

Community benefit programs .......................................................................................................................................................$ 1,291,678
 Financial contributions ............................................................................................................. $    416,434  
 Health professionals education .......................................................................................... $     164,502   
 Tuition reimbursement ........................................................................................................... $   70,214    
 Physician recruitment............................................................................................................... $     615,528 
 LifePoint Community Foundation Grant ...................................................................... $ $25,000 
   Danville Family YMCA    

Taxes paid ..............................................................................................................................................................................................................$ 1,834,993
 Property and other taxes ...................................................................................................... $  734,993 
 Local sales tax .............................................................................................................................. $ 220,000 
 State Sales tax .............................................................................................................................. $ 880,000

2012 TOTAL ..........................................................................................................................$ 15,208,893
In addition, the hospital’s payroll of more than $72.8 million and capital investments of more than $4.3 million last 
year contributed significantly to the community’s economic success.

SpOnSORSHipS anD DOnatiOnS
Danville Regional Medical Center and our employees are pleased to have been able to support the following activi-
ties and organizations during the past year.
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Board of Trustees 
2012 – 2013
OFFICERS
Frank R. Campbell, Ph.D., Chairman 
Stratford House, Inc. 

Eric Deaton, Secretary 
Danville Regional Medical Center

MEMBERS
Larry G. Campbell, Jr. 
Bibleway Cathedral

Michael A. Caplan, M.D. 
Piedmont Internal Medicine

George B. Daniel, P.A. 
Attorney

Eduardo M. Fraifeld, M.D. 
President of the Medical Staff 
Southside Pain Solutions

Shannon Hair 
Danville Community College

Janet Laughlin, Ph.D. 
Averett University

Gary P. Miller, M.D. 
Cardiology Consultants of Danville, Inc.

Laurie Moran 
Danville/Pittsylvania  
Chamber of Commerce

Mukesh B. Patel, M.D. 
Danville Gastroenterology Center, PC

Harry Phillips, M.D. 
Duke University Medical Center

Richard A. Smith, M.D. 
Emergency Department at 
Danville Regional Medical Center

V. Kiran Vasireddy, M.D. 
Danville Patient Care, Inc.

• Averett University 
• American Cancer Society Relay For Life
• Bibleway Worldwide Cathedral Family Life 

Programming
• Big Brothers Big Sisters (Danville Area)
• Boy Scouts of America, Blue Ridge Mountains
• Boys and Girls Clubs (Danville Area)
• Carlisle School Athletics
• Caswell County Chamber of Commerce
• Chatham First Inc. Community Calendar
• Chatham Rotary Club 
• Dan River Autism Awareness Foundation
• Danville Area Association for The Arts And 

Humanities 
• Danville Cancer Association
• Danville Community College (DCC) Educational 

Foundation 
• Danville Concert Association
• Danville Family YMCA
• Danville Harvest Jubilee 
• Danville Life Saving Crew
• Danville Little League Baseball
• Danville Museum of Fine Arts and History
• Danville Parks, Recreation & Tourism 
• Danville Pittsylvania Academy of Medicine Alliance
• Danville Pittsylvania County Chamber of Commerce 
• Danville Pittsylvania County United Way

• Danville Public Schools
• Danville Riverview Rotary
• Danville Science Center
• Danville Soccer Club
• Delta Sigma Theta Sorority, Inc. 
• Downtown Danville Associates
• Dan River High School Junior ROTC 
• Festival In The Park
• God’s Pit Crew, Inc.
• Gretna Football Boosters
• House of Hope
• March of Dimes
• NAACP (Danville Branch)
• NAACP (Pittsylvania County Branch)
• Olde Dominion Agricultural Foundation
• Pittsylvania County Community Action, Inc.
• River District Festival
• Rotary Club of Danville
• Southern Christian Leadership Conference (SCLC)
• Southern Sluggers Baseball 
• Tar Wars
• The Free Clinic of Danville
• Town of Gretna Merchants Association
• Twin Springs High School Boosters
• Westover Christian Academy Athletics
• Woodlawn Academy 2012 Community Earth Day & 

Spring Fair

Danville Regional Medical Center is part of LifePoint 
Hospitals®, a leading hospital company focused on provid-
ing quality healthcare services close to home. Through 
its subsidiaries, LifePoint operates 57 community hospitals 
in 20 states. With a mission of  “Making Communities 
Healthier, ” LifePoint is the sole community hospital 
provider in a majority of the communities it serves. More 
information about the Company, which is headquartered 
in Brentwood, Tennessee, can be found on its website 
LifePointHospitals.com

“Charity and other uncompensated care” includes the amounts not covered by Medicaid 
as well as charity care and bad debt. “Physician recruitment costs” include recruitment 
costs and support of new physicians’ initial practice establishment in the community. 
Payroll includes consolidated salaries, wages, benefits and contract labor costs. “Capital 
investments” include facility expansions/renovations, equipment purchases, technology 
replacement, information technology additions/updates, and routine facility upkeep and 
maintenance.

All references to “LifePoint,” “LifePoint Hospitals,” or the “Company” used in this release 
refer to LifePoint Hospitals, Inc. and its affiliates.


