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At Danville Regional Medical Center,  our goal is to deliver the best 
healthcare available to the residents of the greater Dan River Region as 
we seek to make our community healthier.  With the help of dedicated 
physicians, associates, volunteers and board members, along with your 
continued support and encouragement, we continue our passionate 
pursuit of excellence.

Delivering quality healthcare is a big part of the contribution we make.  But 
there are many other ways a hospital can make a positive impact on 
the community it serves. Here are a few of the ways we are making a 
difference.

More than $5.1 million in capital improvements

Danville Regional is always advancing and progressing towards the future. 
Earlier this year, we completed the installation of a wide-bore MRI and 
a 16-slice CT scanner at Danville Diagnostic Imaging Center. Another 
exciting endeavor we have implemented is room service where the 
patient can pick up the phone and order a meal just like they would at a 
five star hotel. Also in 2011, we will open two new clinics specializing in 
family and internal medicine to provide our community greater access to 
primary care. As for 2010, we invested over $5.1 million in our facilities 
including a $1 million investment in our heart catheterization laboratory, 
featuring the most advanced technology available. Other improvements 
include the addition of a urology table and instruments for our urologists, 
and an improved monitoring system was added to critical areas such as 
our Emergency Department and Step-Down Unit.

Contributing to our local tax base

Last year, Danville Regional Medical Center paid nearly $2.2 million in 
taxes which helped to support our city, county and state. This included 
sales taxes as well as property taxes. These dollars help support local 

schools, the development of roads, the recruit-
ment of business and industry, and other vital 
community services.

Helping those in need

Danville Regional Medical Center provided 
over $226.6 million in uncompensated care 
last year,  which includes amounts not covered 
by Medicare and Medicaid. This amount 
includes $29.3 million for charity care and 
bad debt, incurred as we served many people 
without the financial resources to pay for basic 
health services.

In 2011, our retail pharmacy began offering a 
new $4 prescription program for the residents of our community.

Adding new physicians

During the past year, Danville Regional Medical Center hired its first full-
time Chief Medical Officer. We are also continuing to grow our hospitalist 
program and we added six new physicians to our highly respected medical 
staff, including specialists in radiology, internal medicine, family practice, 
general surgery and urology. We also added a Director of Medical 
Education who will lead our residency program. 

One of our community’s major employers

With an annual payroll of $67.5 million and more than 1,100 employees, 
Danville Regional Medical Center is one of the largest employers in the 
region. 

We thank you for choosing us for your healthcare needs. With your 
support, we can continue to make our community healthier.
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Community Benefit Report

Charity and other uncompensated care...............................................................................................$226,603,089 
	 Includes unpaid cost of Medicare and Medicaid as well as charity care and bad debts

Community benefit programs............................................................................................................................... $1,429,120 
	 Financial contributions........................................................................................ $163,802  
	 Health professionals education..................................................................... $562,728  
	 Tuition reimbursement..........................................................................................$72,977  
	 Physician recruitment.......................................................................................... $629,513  
	 LifePoint Community Foundation Grants.........................................................$100 
	     Ross Harbor United Methodist Church

Taxes paid...................................................................................................................................................................................... $2,229,056 
	 Local sales tax......................................................................................................... $197,000 
	 State sales tax.......................................................................................................... $787,000 
	 Property and other taxes ............................................................................$1,315,056

2010 TOTAL...................................................................................................................................................$230,261,265

In addition, the hospital’s payroll of more than $67.5 million and capital investments of $5.1 million last year 
contributed significantly to the community’s economic success.

SponsorsHIPs and donations
Danville Regional Medical Center and our employees are pleased to have been able to support the follow-
ing activities and organizations during the past year.

•	 Alzheimer’s Association 
•	 American Cancer Society
•	 Averett University
•	 Big Brothers Big Sisters
•	 Boy Scouts
•	 Boys & Girls Club
•	 Caswell County Chamber
•	 Chatham Youth League
•	 City of Hope (Medical Supplies)
•	 Dan River High School JROTC
•	 Danville Cancer Association
•	 Danville Community College Educational 

Foundation
•	 Danville Concert Association
•	 Danville Life Saving Crew
•	 Danville Little League
•	 Danville Museum of Fine Arts
•	 Danville Parks Recreation and Tourism
•	 Danville Pittsylvania County Chamber
•	 Danville Pittsylvania County United Way
•	 Danville Pittsylvania County Community 

Health Coalition

•	 Danville Science Center
•	 Downtown Danville Association
•	 Edward Via College of Osteopathic Med
•	 Faces of Our Children
•	 Festival in the Park
•	 Free Clinic of Danville, Inc.
•	 George Washington High School Athletics 

Program
•	 God’s Pit Crew
•	 Gretna High School Athletics Program
•	 Hargrave Military Academy Athletics
•	 Kentucky Youth Baseball
•	 Kids & Pros, Inc.
•	 Mt. Cross Fire & Rescue
•	 Piney Grove Baptist Church
•	 Pittsylvania County Girls Softball League
•	 Riverview Rotary Club, Inc.
•	 Sacred Heart School
•	 Southern Piedmont Technology Council
•	 Tunstall Athletic Boosters
•	 Woodlawn Academy
•	 YMCA

Danville Regional Medical Center is 
part of LifePoint Hospitals®, a leading 
hospital company focused on providing 
quality healthcare services close to 
home. Through its subsidiaries, LifePoint 
operates 52 acute-care facilities in 
17 states.  With a mission of  “Making 
Communities Healthier, ” LifePoint is the 
sole community hospital provider in a 
majority of the communities it serves. 
More information about the Company, 
which is headquartered in Brentwood, 
Tennessee, can be found on its website 
LifePointHospitals.com.

“Charity and other uncompensated care” includes the amounts not covered by Medicare and Medicaid as well as charity care and bad debt.  
“Physician recruitment costs” include recruitment costs and support of new physicians’ initial practice establishment in the community. Payroll 
includes consolidated salaries, wages, benefits and contract labor costs. “Capital investments” include facility expansions/renovations, equipment 
purchases, technology replacement, information technology additions/updates, and routine facility upkeep and maintenance.

All references to “LifePoint,” “LifePoint Hospitals,” or the “Company” used in this release refer to LifePoint Hospitals, Inc. and its affiliates.


